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NDEAM: A Milestone Month in a  
Momentous Year 

By Deputy Assistant Secretary Jennifer Sheehy at the U.S. Department of 
Labor Office of Disability Employment Policy 

This year has been a banner one 
for those of us in the disability 
community — and really all 
Americans who believe in equality 
and inclusion. To start, in July we 
celebrated the 25

th
 anniversary of 

the Americans with Disabilities 
Act. Like other pieces of civil rights 
legislation that came before it, this 
law expanded our nation’s 
founding ideal of equality for all by 
prohibiting discrimination against 
those of us with disabilities in all aspects of community life, including 
employment.  
 
Despite 25 years since the ADA’s passage, however, the employment gap 
between Americans with and without disability remains unacceptable. As my 
boss, U.S. Secretary of Labor Thomas Perez, often says, “employment is the 
unfinished business of the ADA.” And as he also often says, we at the U.S. 
Department of Labor are committed to delivering on its promise, for not only 
today’s workers with disabilities, but also future generations. 
 

(Continued on page 2) 
 

Employment and EXCEL!  

The EXCEL! Networking Group for job seekers with disabilities led by Bob 
Rudney is entering its second year of helping people with disabilities find 
employment. Every month, the group meets at ECNV to hear speakers from 
different industries and learn basic skills to get hired.  
 
Last month, Michael Murray, Principal Adviser on Government-wide Disability 
Policies and Programs at the U.S. Office of Personnel Management, presented 
to a group of almost 40 job seekers about how to get hired in the federal 
government. He spoke about how the federal government recruits people with 
disabilities, how to use the non-competitive Schedule A hiring process, and how 
to be the strongest candidate possible when applying.  
 

 (Continued on page 2) 

By Brianna Gross, Communications Manager 

EXCEL! Networking Group 
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NDEAM: A Milestone Month in a Momentous Year 
(continued) 
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In fact, at my agency, the U.S. Department of 
Labor’s Office of Disability Employment Policy 
(ODEP), the ADA provides the foundation for all 
of our work. We work to increase the number 
and quality of employment opportunities for 
people with disabilities. We do this not through 
enforcement, but rather through the promotion 
of effective public policy and provision of 
technical assistance to employers, the 
workforce system 
and others essential 
to increasing access 
to employment and 
job training 
opportunities for 
people with 
disabilities. Thus, we 
work in collaboration 
with many partners, 
within the federal 
government and externally.  
 
Our goal is to change the conversation about 
disability employment for the better by shifting 
the focus to the value people with disabilities 
add to America’s workplaces. Held each 
October, National Disability Employment 
Awareness Month is a key part of this. The 
theme for this year — which is also a milestone, 
marking 70 years since NDEAM’s first 
observance — is “My disability is one part of 
who I am.” To me, this theme encapsulates an 
important message: that people with disabilities 
are just that — people. And like all people, we 
are the sum of many parts, including our work 
experiences. For example, my experience with 

disability has enhanced my other management 
skills. Disability is an important perspective we 
bring to the table, but, of course, it’s not the only 
one. 
 
While ODEP leads NDEAM at the national level, 
its true spirit lies in the many creative events 
and activities that take place locally – at 
schools, businesses and centers for 
independent living like ECNV across the nation 

each year. There is 
something everyone can 
do. To help, ODEP offers 
a range of resources, 
including a poster, sample 
materials and ideas for 
how different types of 
organizations can get 
involved. This year, we 
have also developed an 
interactive timeline to help 
educate about the origins 

of NDEAM, the signing of the ADA and other 
important events in disability employment 
history.  
 
That’s because, as I said, 2015 has been a 
momentous year. But it’s not over yet. During 
NDEAM, the celebration continues, as we 
recognize the many and diverse contributions of 
America’s workers with disabilities — this month 
and every month. 
 
Jennifer Sheehy is the Deputy Assistant 
Secretary of Labor for Disability Employment 
Policy. 

Our goal is to change 

the conversation about 

disability 

employment...by 

shifting the focus to the 

value people with 

disabilities add to 

America’s workplaces.  

Employment and EXCEL! (continued) 

Another highlight of the 
EXCEL! Networking Group 
was when Mark Gorkin, 
“The Stress Doc" ™ spoke 
about managing stress 
while applying for jobs. 

Representatives from the Smithsonian, the 
Federal Aviation Administration and Ernst & 
Young among others have come to speak 
about employment opportunities. 
 
EXCEL! also has interactive workshops. At 
How Do I Answer THAT Question, participants 
learned about how to answer tough interview 
questions. They were also given the chance to 

role-play scenarios so they could practice their 
responses. At the Image is EVERYTHING 
workshop, participants learned about dressing 
for success and etiquette throughout the 
interview process. 
 
Join the EXCEL! Networking Group on 
Thursday, October 15th from 1:00—3:00 
p.m.  at ECNV, 2300 Clarendon Blvd., Suite 
305, in Arlington. Patricia Jackson, a disability 
employment specialist from Booz Allen, will 
speak about the company’s pioneering 
disability employment efforts and share how to 
apply. RSVP with any accommodation requests 
to excel@ecnv.org.  

mailto:excel@ecnv.org
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Breaking Down Barriers of Stigma and Stereotypes 

By Marja Lee Freeman, “The Employment Lady,” International Speaker, Trainer, and Author 

Where do “stigma” and “stereotypes” come from? 
Stereotypes come from our belief about something or 
someone – positive or negative – after it has been 
consistently presumed to be true without actual proof.  
 
Removing negative stereotypes begins with your 
perception of “you.” Do you believe what others think about 
you or what you KNOW to be true about yourself? That’s 
where true power lies: seeing yourself from a new, 
empowering perspective, not just one given by society. Old 
stigma must be replaced with new seeds. Those seeds 
need to be watered and nurtured, so they grow into 
confidence.  
 
Negative doubts may cross your mind about what others 
think, but you have to replace the seed with something 
stronger. Let me give you an example: 
 

Negative seed:  
Only skinny people are beautiful 
and happy. Since I’m fat, I can’t be 
happy until I lose weight.  
 
New seed:  
I feel like I’ve gained weight, so 
I’m going to push myself to walk a 
half-hour this afternoon. I’ll call 
Sandy and we can walk together. 

 
My example acknowledges the negative thoughts but the 
thought doesn’t define you. It comes with an action plan to 
move past it. Calling Sandy means you can work out with 
someone who has the same goal. When you feel that self-
criticism coming, instead of feeding it, replace it!  
 
Begin today.  
 
For the next week, I am going to challenge you to sit down 
and write something positive about yourself that 

encompasses your true value and worth, not just the 
struggles you’ve gone through. Does that make sense? 
Okay, if it does, let’s get started.  
 
Take a piece of paper (or get online) and write out all of the 
GREAT qualities you know about yourself. Don’t just say, “I 
can’t think of anything!” I mean really give it some thought.  
 
Examples:  
 

 I am fun. 

 I am friendly. 

 I am giving. 

 I am good at speaking. 

 I am beautiful . . . 
 
Oh, sorry, these are about me. 
You’ll have to come up with 
your own list.  
 
When it comes to pursuing 
your career path, the way you feel about yourself can help 
or hinder your opportunities, your self-confidence, even 
your earning potential. After reading this article, I want you 
to SEE yourself from a new perspective. Don’t let the 
stigma of race, disability, size, hair (or lack thereof) keep 
you from your goals. Grow in new directions. Handle the 
difficult challenges and find the courage to take on new 
opportunities in spite of stigma or stereotypes of others! 
You may find yourself becoming a role model for others! 
 
Care to share your thoughts about this article? E-mail 
Marja Lee Freeman at info@theemploymentlady.com 
and check out more confidence-building tips on her 
website, theemploymentlady.com. Also check out her 
book, “Career Building: How to STAND OUT, Get Ahead & 
Get Noticed” available on Amazon.  

Do you believe what 

others think about 

you or what you 

KNOW to be true 

about yourself? 

Need Help With Energy Bills? 
 

Dominion Power is partnering with CILs across the state to assist Northern Virginia residents with disabilities with energy 
bills. Applies to any heating/cooling source: oil, gas, kerosene, wood, and electricity. 

 
Qualifications: 

 

 Must be an SSI, SSDI or VA benefits recipient 

 Reside in Alexandria, Arlington or Fairfax Counties, City of Fairfax or Falls Church 

 Current ECNV participant or have a participant in your household 

 Can bring proof of income, picture ID and energy bill to ECNV’s office to enroll.  
 

For more information or to make an appointment, send inquiries 
to energyhelp@ecnv.org. 

Marja Lee Freeman 

mailto:info@theemploymentlady.com
mailto:theemploymentlady.com
mailto:energyhelp@ecnv.org
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ECNV Announces LEAP Award Winners, Round Two 

ECNV is proud to announce the second round of awardees for the Life Enrichment Awards Program (LEAP), made 
possible by funding from The HSC Foundation. The awards are specific requests from individuals with disabilities 
between 14 and 26 to help achieve a transitioning goal. Our second round winners are:  

Cali Willcockson - Assistance with college tuition towards her degree in international affairs 
and policy making 
 

“Thank you so much for helping me continue my education! With this LEAP award I will now be able 
to continue my education and get closer to my goal of making study abroad more accessible to 
people with disabilities. This award will help me to "be the change I wish to see in the world"-Bono. 
Through advocacy and policy making I hope to create global change to further empower the disability 
community.” 

Joseph Arredondo - Samsung Galaxy Tablet with accessories and noise cancelling 
headphones  
 

“I am so excited to win this award. My family and I have been trying to figure out how to afford these 
items and now this award will allow me to get the items I need to be able to be successful with my 
education. Thank you so much for this.” 

Sabrina Pherson - Life coaching/tutoring services 
 

"I am very thankful for receiving this award. Now I can get a life coach to help me accomplish the goals I 
have in life." 

You’re Invited! 

LEND’s Fundraiser at Painting with a Twist 

Sunday, November 1, 2015 
3:00 p.m. – 5:00 p.m. 
Painting with a Twist 

43150 Broadlands Center Plaza, Suite 182 
Ashburn, VA 20148  

Enjoy step-by-step instruction with experienced and enthusiastic local artists.  
You’ll leave with a one-of-a-kind painting (above!)  

and a newfound talent you’ll want to explore! 

Tickets are $35 and 50 percent of all proceeds go to Loudoun ENDependence! 
Purchase your tickets at www.paintingwithatwist.com.  

Use Passcode “GARNER” 
 

http://www.paintingwithatwist.com/events/viewEvent.aspx?eventID=525354
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By Cynthia Evans, Director of Community Services 

Why that Job Went to Someone Else 

Following is an excerpt from an upcoming ECNV seminar 
called “25 Reasons They Hired You… Or Someone Else.” 
 
Discrimination is an ugly reality in the workforce. Over the 
last 50 years, we have made great strides in creating 
regulations, protections, and incentives for people with 
disabilities to have an even playing field. But, talented and 
capable workers with disabilities are still often forced to 
work beneath their skill level at jobs that pay only 
subsistence wages. Or, in the worst cases, cannot find 
work at all and must rely on disability benefits or income 
from others. 
 
Keep in mind, however, that 
discrimination is only one of many 
reasons a qualified candidate may not 
be hired. Here are six other reasons 
you may be turned down even if 
you’re perfectly qualified.  
 
1. The “Toss Up” 
Sometimes you and another 
candidate are running neck-and-neck. 
You both bring something unique and 
valuable to the table. You both would 
make a great fit. But someone has to 
lose. It may have nothing to do with you or your disability. It 
may be one deciding factor that tipped the scale in the 
other person’s favor. It’s hard to hear, “we were this close 
to picking you, but…” isn’t it? 
 
2. Nepotism/A Friend on the Inside 
Yes, it’s unfair. It’s unethical. It may even be illegal. But the 
boss’s son-in-law with no experience got that job for which 
you have an advanced degree and 12 years’ experience. 
My initial reaction to losing an opportunity on these grounds 
is fury and disgust. Then I remember times I was given 
something because of who I knew and not just what I knew. 
Then I calm down and move on. 
 
3. An Inside Influence 
Someone you didn’t get along with in the past may be 
working at the company to which you applied. And despite 

whatever your resume and references say, the bad-
mouthing of a current employee can carry more weight. 
 
4. Not A “Good Company Fit” 
He was very efficient and organized. He was a stickler for 
details. His references gushed the level of praise one 
would bestow on the creator of Google. We hired someone 
else. Why? The organization I worked for at the time was 
very small, informal, “family-like.” We knew he would be 
miserable and would make the staff likewise. Yes, he was 
“qualified” but he wasn’t “right” for this job.  

 
5. “Because The Boss Said So” 
You may have been interviewed by 
HR, two staff members, and the 
division director. Everyone liked you 
and thought you would make an 
excellent addition to the team. Except 
the director. She preferred the first 
applicant, the obnoxious one who kept 
bragging about his associate’s degree. 
The others may have tried to change 
the boss’s mind. Or, they may not 
have said anything for fear of losing 
their own jobs. It’s little consolation to 
lose a promising job, but in this case, 

you probably dodged a bullet. Chances are this would not 
be a fun place to work. 
 
6. They Got a Bargain 
You were undercut. You know your worth and negotiated a 
salary and benefits package consistent with the market and 
your experience. But someone else was willing to work for 
less, perhaps far less. Employers are not in business to 
lose money. They may choose to pay less if they think the 
work will still get done. 
 
To learn about 19 other reasons employers may pass over 
qualified applicants, join us for, “25 Reasons They Hired 
You…Or Someone Else,” on Thursday, November 5,  
1:00 - 3:00 p.m., at ECNV. E-mail seminars@ecnv.org to 
RSVP and be sure to let us know if you need 
accommodations. 

Image from Rocky Mountain ADA Center 

November 13, 2015  

10:00AM - 3:00PM 

Ronald Reagan Building 

1300 Pennsylvania Avenue, NW 

              Washington, DC 20004  

 
Join the Careers and the disAbled Magazine’s Annual Career 

Expo. Meet with Fortune 500 Companies and Government 

agencies looking to recruit new talent. 
 

Register: www.eop.com/expo 

 

 

D.C. Metro BLN Virtual Career Fair 
 

October 15, 2015  

12:00PM to 4:00PM  
 

Promoting career and internship opportunities for 

individuals with disabilities. 
 

Register: www.brazenconnect.com/event/dcbln-

careerfair-oct 

mailto:seminars@ecnv.org
http://www.eop.com/expo
http://www.brazenconnect.com/event/dcbln-careerfair-oct
http://www.brazenconnect.com/event/dcbln-careerfair-oct
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Text to 9-1-1 Now Available in Fairfax 

By Brianna Gross, Communications Manager 

People in emergency 
situations will now be able to 
text to 9-1-1 in Fairfax 
County. This service, which 
was inaugurated by the 
Board of Supervisors at its 
monthly meeting on 
September 22, is also 
available in the City of 
Fairfax, and the towns of 
Herndon, Vienna, and Clifton.  
 
This is a huge step forward in 
improving accessibility for 
people with disabilities. While 
“Call if you can. Text if you 
can’t.” is urged, people who 
are deaf or hard of hearing, 
and those with speech/
communication disabilities 

will now have direct contact with 9-1-1 rather than having 
to go through a relay service. Text to 9-1-1 also benefits 
people who are in situations where it is unsafe to speak, 
such as domestic violence emergencies, or when a 
medical emergency prevents a person from being able to 
speak.  
 
Currently, less than 5 percent of the United States has text 
to 9-1-1. Other towns in Northern Virginia and Maryland, 
as well as Washington, D.C. have plans to introduce text 
to 9-1-1 in the future; however, if people try texting to 9-1-1 
in areas without this service, they will receive a message 
that instructs them to call 9-1-1 by phone.   
 
When texting to 9-1-1, follow these instructions provided 
by Fairfax County Public Safety:  
 

 Enter 911 into the “To” field. Do not include 
dashes.  

 Be brief in your initial message. Do not include 
photos, videos, abbreviations, or slang.  

 In the initial message, text the location of the 
emergency and if you need the police, fire 
department, or an ambulance. 

 Be as specific as possible when providing the 
location. Include details such as the exact 
address with the apartment number and city, 
the business name, the names of both streets 
at the nearest intersection, and/or landmarks.  

 Push the SEND button.  

 Answer questions and follow instructions from 
the 9-1-1 call taker. 

 

Verizon, Sprint, AT&T, and T-Mobile are the cell phone 
carriers that provide text to 9-1-1 in Fairfax County. One 
must have a text or data plan to text to 9-1-1. Currently, 
English is the only language available for this service. 
Finally, text to 9-1-1 does not have the capability to include 
more than one person, so do not copy the emergency text 
to anyone other than 9-1-1.  
 
ECNV is thrilled that text to 9-1-1 is now available in 
Fairfax County. People with disabilities that prevent them 
from placing voice calls need to be able to easily get help 
in emergency situations. Those who are deaf, hard of 
hearing, and have speech/communication disabilities can 
benefit greatly from this service.  
 
“As a Fairfax County resident who has a significant 
hearing impairment, I was proud to sit in the audience 
when the Board of Supervisors approved text to 9-1-1 for 
full operation,” said Doris Ray, ECNV Director of Advocacy 
and Outreach. “I know it took dedicated advocacy on the 
part of the Fairfax Area Disability Services Board, the 
Northern Virginia Resource Center for Deaf and Hard of 
Hearing Persons (NVRC), and other deaf community and 
disability rights advocates to reach this day.” 
 
To find out more about text to 9-1-1, go to 
www.fairfaxcounty.gov/911/text-to-911 
 
Please see the map below for details of where  
text to 9-1-1 is available.  
 
 

mailto:http://www.fairfaxcounty.gov/911/text-to-911/


ENDependence Center of Northern Virginia Events 

Contact Ruchika Lalwani for ECNV events at (703) 525-3268 or RuchikaL@ecnv.org unless otherwise indicated. 

Fri 

2 

6:00 p.m. The ENDependents Social Group will be meeting for TGIF Dinner at  
American Tap Room, 3101 Wilson Blvd, Arlington, 22201. You are warmly invited to join us!  
Cost is just the food you order. 

Thurs 

15 

1:00—3:00 p.m. EXCEL! Networking Group for job seekers with disabilities. ECNV, 2300 Clarendon 
Blvd, Suite 305, Arlington 22201. Patricia Jackson, a disability employment specialist from Booz Allen, will 
speak about the company’s pioneering disability employment efforts and share how to apply.  
RSVP to excel@ecnv.org.  

Fri 

16 

5:30 p.m. The ENDependents Social Group at ECNV, 2300 Clarendon Blvd, Suite 305,  
Arlington, 22201. Join us for food and fun for $5! 

Sun 

Nov 1 

3:00—5:00 p.m. Painting with a Twist LEND Fundraiser, 43150 Broadlands Center Plaza, Suite 182 
Ashburn, 20148. Join Loudoun ENDependence for their fall fundraiser. Tickets are $35 per person and a 
portion benefits the LEND office. Purchase your tickets at www.paintingwithatwist.com. Contact Tracee 
Garner at (571) 291-9550 or traceeg@ecnv.org for more information. 

Disability Advocacy 

Wed 

7 

12:00 p.m. INOVA Stroke Support Group, Fair Oaks Medical Campus, 3580 Joseph Siewick Drive, 
Inova Cancer Center, Lower Level – Room B, Fairfax, 22033. Contact Helen Parker at 

helen.parker@inova.org. 

Thurs 

8 

7:00 p.m. National Federation of the Blind of Virginia Potomac Chapter,  
St. George's Episcopal Church, Room 115, Arlington. For more information call (703) 646-1130  
or potomacnfb@gmail.com. 

Wed 

14 

7:00 p.m. Alexandria Commission on Persons with Disabilities (ACPD), Chet & Sabra Avery  
Room 2000, City Hall, 301 King St., Alexandria, 22314. Contact Mike Hatfield at (703) 746-3148(V)  
or mike.hatfield@alexandriava.gov. 

Thurs 

15 

7:00 p.m. Loudoun Disability Services Board (DSB), Loudoun County Government Center,  
1 Harrison St. S.E. Leesburg, 20177. Contact Catherine Motivans, catherine.motivans@loudoun.gov  
or (571) 258-3282. 

Thurs 

15 

6:30 p.m. National Federation of the Blind of Virginia Fairfax Chapter. For the months of September 
and October, meetings are at the home of Cathy and Fred Schroeder, 9522 Lagersfield Circle, Vienna. 
For information, call Cathy at (703) 319-9226. 

Tues 

20 

7:00 p.m. Arlington County Disability Advisory Commission (ACDAC), 2100 Clarendon Blvd., 
Conference Room 311, 3rd Floor Arlington, 22201. Contact Anna Maynard, (703) 228-7096 (V/TTY)  
or amaynard@arlingtonva.us.  

Community Events 

Sat 

10 

4:30—7:00 p.m. Bold Beauty Project Opening Night Cocktail Party, Anacostia Arts Center, 1231 
Good Hope Road SE Washington, D.C. 20020. An innovative visual arts event that showcases women 
who dare to expose their disabilities. Tickets are $50 and available at www.boldbeautyproject.com. 
  

Sat 10 

and 

Sun 11  

12:00—7:00 p.m. Taste of DC 2015, Pennsylvania Avenue NW between 9th St. and 14th St., 
Washington, D.C. A premier food festival featuring tastings from more than 70 of DC’s best restaurants. 
Tickets available at www.thetasteofdc.org. 

Fri 23 

thru 

Sun 25 

5:30–8:30 p.m. Boo at the Zoo, National Zoo, 3001 Connecticut Ave. NW, Washington, DC 20008. 
Children visit the National Zoo at dark and enjoy trick-or-treating, animal encounters, keeper talks, festive 
decorations, and haunted trails. Tickets available at nationalzoo.si.edu.  

mailto:ruchikal@ecnv.org
mailto:ruchikal@ecnv.org
mailto:excel@ecnv.org
http://www.paintingwithatwist.com
mailto:traceeg@ecnv.org
mailto:helen.parker@inova.org
mailto:potomacnfb@gmail.com
mailto:mike.hatfield@alexandriava.gov
mailto:catherine.motivans@loudoun.gov
mailto:amaynard@arlingtonva.us
http://www.boldbeautyproject.com/
http://www.thetasteofdc.org
http://nationalzoo.si.edu


 
With your help, ECNV connects people with disabilities to training and 
advocacy tools so we can achieve, maintain, and maximize our freedom.  
 
Please join ECNV and support our work as a $50 ENDependence Advocate –  
or with the membership contribution that you can best afford today.  
 

 $100 Champion of Independent Living (CIL)  
 $50 ENDependence Advocate  
 $15 Friend of ECNV  
 $_________ Self Advocate (Your choice of amount)  

 
It is easy to make a donation to ECNV today with a check made payable to  
ENDependence Center of Northern Virginia and mailed to our office at 2300  
Clarendon Blvd., Suite 305, Arlington VA 22201; or by using PayPal to make a  
donation via our website at www.ecnv.org. ECNV can also accept credit cards  
over the phone at (703) 525-3268. Thank you for your support!  

ENDependence Center of  
Northern Virginia, Inc. (ECNV)  
2300 Clarendon Blvd., Suite 305  
Arlington, VA 22201  
 
Voice: (703) 525-ECNV (3268)  
TTY: (703) 525-3553  
Fax: (703) 525-3585  
Email: info@ecnv.org • Website: www.ecnv.org  


